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Rapid changes in the business environment in recently
year brought by competition and globalization, has led to
companies expanding their boundaries to evolving transition
economies. A large company which is registered in more than
one country or has operations in more than one country is
called Multinational Company. It produces and sells goods or
services in various countries and plays an important role in
globalization.

The UBE Group is one of the Japanese Multinational
Companies which is doing business world-wide, especially
Thailand (Rayong Province) and Spain (Castellon Province)
are main sites for petrochemical business.

“Living and prospering together with the local community”
“Creating industries with infinite possibilities from the finite
resources of coal” —Sukesaku Watanabe.

UBE Group has upheld the corporate culture and brought it
to Thailand. In UBE industry Thailand, the chemical plant is
the copy of the UBE chemical plant in UBE city in Japan. The
only difference is that the staffs are almost Thai people, only
a few advisors from UBE Japan are working here. The UBE
Thailand is highly localized compared with the other MNCs
of Japan. The UBE Group has passed their knowledge and
culture to the Thailand successfully. In the presentation of
UBE Thailand, the staff used “san” instead of Mr. or Ms.
before one’s family name. The “san” is the very word to show
that Thai staffs are used to calling somebody in the Japanese
way. This action shows a symbol of incorporating a racial or

religious group into a community

UBE Thailand has also embraced the spirit of living and
prospering together in Thailand. The CSR (Corporate Social
Responsibility) department was established in 2008, it has
expanded its social contribution activities to foster the
development of local communities. In particular, it is focusing
on education. Such as providing funds and accepting
long-term student trainees in plants, helping repair school
and old housing throughout Thailand.

In all, UBE’s success is no accident but is the inevitable
outcome of its corporate culture.
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